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Why Hybrid 
LTC?



Key 
Considerations



Market 
Demand



# of Policies

332,667,585 Pop
.18% of Pop



Why was the 
Cares Fund 
passed?



• $110,760,000,000 is what Medicaid spends annually on LTC services
• This is AFTER the family has exhausted their wealth
• Social Security Trustee Report warning



Emotional & Social 
Burdens

•Who wants to tell their 
story? 



Concerns
Can’t afford



Projected Net Value For Date Long Term Care (LTC) Starts

Assets ($K) Liabilities ($K)
Savings & 

Investments Personal Property

Mortgage Other 
Tax 

Exempt Taxable Home Other 

$900.00 $0.00 $280.00 $200.00 $0.00 $0.00

Total Net Worth = $1,380.00 What If Net Worth = 

Cost Of Care

Home Health Aid

In Home 
Skilled 

Nursing 
(2vts/wk)

Base Care Per 
Person           

$ Per Month

Medium Care 
Per Person           

$ Per Month

Max.  Care 
Per Person           

$ Per Month
$6,244.00 $2,000.00 $0.00 $0.00 $0.00

Current Expenses 

Item Base Care Medium Care Max Care
Food $1,500.00 $1,500.00 $1,500.00

Car $300.00 $300.00 $300.00
Health Insurance $533.00 $533.00 $533.00

Other 1 $2,000.00 $2,000.00 $2,000.00
Other 2 $0.00 $0.00 $0.00

Total $4,333.00 $4,333.00 $4,333.00

Current Monthly Costs For 2 $16,910.00 $16,910.00 $16,910.00
Current Monthly Costs For 1 $10,577.00 $10,577.00 $10,577.00

Monthly Deficit -$12,577.00 -$12,577.00 -$12,577.00

Projected Care Costs For 2 $26,679.72 $26,679.72 $26,679.72
Projected Care Costs For 1 $16,480.94 $16,480.94 $16,480.94

Inc. - Cost 
(Projected) = 

-
$266.2

1

-
$266.2

1

-
$266.2

1
Savings Lasts 

(In Years) = 4.2 4.2 4.2



Cost – What Constitutes Wages?

Based on the proposed regulations, all of the following are deemed to be wages subject 
to withholdings; however, may be subject to change once the final regulations are issued:

o Salary or hourly wages; 

o Cash value of goods or services given in the place 
of money; 

o Commissions or piecework; 

o Bonuses; 

o Cash value of gifts or prizes; 

o Cash value of meals and lodging when given 
as compensation; 

o Holiday pay; Paid time off, including vacation 
leave and sick leave, as well as associated cash 
outs (except for supplemental  benefit payments provided by 
the employer); 

o Separation pay including, but not limited to, 
severance pay, termination pay, and wages 
in lieu of notice; 

o Value of stocks at the time of transfer to the 
employee if given as part of a compensation 
package; 

o Compensation for use of specialty equipment, performance 
of special duties, or working 
particular shifts; and

o Stipends / per diems unless provided to cover 
a past or future cost incurred by the employee 
as a result of the performance of the employee's expected 
job functions. 



LTC Claim Data



Cares Fund 
Benefits

• $36,500 of LIFETIME LTC benefit
• .58% of all earned wages while working
• 3 of 10 Activities of Daily Living (ADL’s) 
• 10-year vesting except 3 of 6 if needing care
• Benefits MUST be received in WA





Self Funding 

$0

$846,161

$266,430

$0

$100,000

$200,000

$300,000

$400,000

$500,000

$600,000

$700,000

$800,000

$900,000

54 70 85

 Accumulation Balance and Long-term Care Benefit
 Level Deposits $8,881
 Cumulative Level Deposits



Traditional Lifetime Pay

$328,500

$821,271

$0

$154,287

$0

$100,000

$200,000

$300,000

$400,000

$500,000

$600,000

$700,000

$800,000

$900,000

53 69 85

 Level LTC Benefit (Both) -- With 3% Inflation
 Not Used For Single Person
 Level Deposits -- $4,977
 Cumulative Level Premiums



Traditional 10 Pay

$328,500

$821,271

$0

$150,360

$0

$100,000

$200,000

$300,000

$400,000

$500,000

$600,000

$700,000

$800,000

$900,000

53 69 85

 Level LTC Benefit (Both) -- With 3% Inflation
 Not Used For Single Person
 Level Deposits -- $15,036
 Cumulative Level Premiums



Traditional 10 Pay Return of Premium

$328,500

$821,271

$0

$237,570

$0

$100,000

$200,000

$300,000

$400,000

$500,000

$600,000

$700,000

$800,000

$900,000

53 69 85

 Level LTC Benefit (Both) -- With 3% Inflation
 Not Used For Single Person
 Level Deposits -- $23,757
 Cumulative Level Premiums





Design Type 
Two:
Life with 
Chronic, 
Critical and
Terminal 
Illness





Death BenefitNet Cash ValueAccount Value

A80









Category A: You are in an assisted living or nursing home facility or 
receiving home health care regularly

Category B: They’re in adult daycare; Dropped off and picked up 
daily



7702(b) 101(g) LTC Rider

All values @ A80*

Death Benefit $266,513 $455,828 $347,160

LTC Pool Amount $562,561 $109,398 $300,000

Cash Value $266,513 $119,484 $236,513

Lump Sum Payment Terminal $0 $386,606 $0

Monthly Payment $11,360 $7,898 $15,000

Remaining Death Benefit $25,000 $0 $173,580

*Based on A66 Male, Preferred NT, 10 payments of $26,651



Top Five 
Features

1). Turn $100k into potentially $300k of LTC on day one.

2).  Allows for single or joint coverage

3). Simplified underwriting – only two pages

4). Guaranteed return of premium after nine years

5).  Fixed annuity chassis – no medical exams

Client benefits

Annuity with LTC Rider









How has the 
Cares Fund 
been executed? 



LTSS Timeline

April 21, 2021
Inslee signs law

May-August 2021
Purchase private 

LTCi

September 2021
Ideal Private LTCi 

effective date

OCTOBER 1, 2021
Private long-term care 

insurance holders 
can permanently 

opt out

JANUARY 1, 2022
Employee premium 
collection begins.
Self-employed 

can opt in.

APRIL 2022
Phase 3 

Rules Effective

Long-Term Services and Support

APRIL 30, 2022
1ST Quarter 

LTSS premiums 
are due.

JANUARY 1, 2025
Benefits are 
available to 

“Qualified Individuals.”

October 31, 2021
Deadline to 
purchase







What do we know?

Still uncertain 
which products 

at each company 
will be compliant

Accelerated 
Benefits that are 

NOT 7702 or 
treated as LTC 

are unknown to 
be accepted

Rules continue 
to change (May, 

July, October)

King County; City 
of Everett & 

others offering a 
solution



Insights from 
Brokers & 
Carrier’s 
Response

Corey Anderson









Considerations

•What designs are 
people purchasing?
•18-year-olds
•60-year-olds

•Carrier persistency
•Impact on rates? 



Conclusions

•Other states?
•Timeframe
•Do we need 
agents? 

•Changes in future?





What’s happening in Washington? Could long 
term care planning be mandated elsewhere? 

Course# 
Presenters: Andy Wayt
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